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RETAIL CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION 
Local Union No. 746, Jasper, Alabama
CONFIDENTIAL Agreement
THIS AGREEMENT MADE AND ENTERED INTO by and between the RETAIL CLERKS INTERNATIONAL 
PROTECTIVE ASSOCIATION, LOCAL UNION NO. 746, of JASPER, ALABAMA, hereinafter referred t o a »  the 
“UNION,” acting b y ^n d  through the a u th o r e d  representatives whose names are hereto subscribed and t h e l Z t J L '
_ hereinafter termed the “EMPLOYER”:
WITNESSETH, T hai/for'and m consideration of the mutual promises of the Union and the Employer made, 
each to the other, the said parties agree as follows:
1. The m em bers o f the U nion w ill exercise their best efforts and in flu en ce to  advance th e interests of th e  Employer and by all legal
and law ful m eans and solicitation  prevail upon th e  m em berships of other labor organizations in  th is  area to patronize only  those  
stores w hose em ployers display th e  U nion Store Cards. - — *“»
2. The U nion w ill lend, w ith o u t cost to th e  Employer, a store card or cards, w hich w ill rem ain th e property of th e  U nion and be 
prom ptly surrendered by th e  Employer upon being adjudged in  v io la tio n  of any provisions of th is  agreem ent.
3. That it  w ill fin e  and dism iss from  th e local any of its  m em bers w ho w illfu lly  violates or aids in  th e  violation  of any of th e  provisions
of th is  agreem ent. . •* * < . . t
4. Em ployees m ust give th e Employer one w eek’s notice before term in atin g  their services. Failure of th e  Employee to  com ply w ith  
this clause w ill be deem ed su ffic ien t grounds for fine or suspension  from  th e  Local.
5. It is agreed by th e U nion and t  h e Employer, th a t there shall be no strikes, boycott or lockouts during th e  life  of th is  agreem ent. 
If any such differences arise, it  shall be first the su b ject of discussion  betw een th e  parties hereto and, in  th e  event of failure to  
arrive at a m utu ally  satisfactory settlem en t, th e  m atter shall be referred to an Arbritration Board as provided in  said agreem ent 
ARTICLE 5 SECTION A
A. If and In th e  even t any disagreem ent shall arise betw een th e U nion and th e  Employer and seem ingly cannot be 
satisfactorily adjusted. It shall be su b m itted  to either of th e follow ing, viz:
1—T he C onciliation Service of th e  S tate of Alabama. . , ,
?—An im partial tribunal of three persons selected and agreed to  by th e  U nion and th e  Employer, each selecting one and  
these tw o selectin g  and umpire. The decision arrived at by th is  body sh all be fin al and binding on  both parties.
3— T he U nited States C onciliation Service. . . . . . . .  , . ....
4— T he Employer agrees th a t any conditions now  existing in  stores w hich have better w orking conditions th a n  now  exist in  
th is  contract, th e  signing of th is  contract by th e Employer shall n ot tak e away those existin g better conditions.
WORKING PROVISIONS
1. The R etail Clerks In tern ational Protective A ssociation Local No. 746 sh all be recoggnized as th e  sole bargaining Agency for all 
Employees who are em ployed in or about th e  establishm ent, w ho display th e UNION STORE CARD.
2. That all Em ployees o f th e  Employer and new  Em ployees hired by th e  Employer and w hose positions are covered by th is  agreem ent 
m ust becom e m em bers of the U nion w ithin  thirty  (30) days after their em ploym ent (m em bership in  th e  U nion being su b ject to  such  
em ployee m eeting th e  requirem ents for m em bership). Em ployees fa ilin g  to com ply w ith  th is  rule m u st be discharged im m ediately  
upon dem and by th e  Union.
3. It is hereby agreed by th e Employer, th a t h e shall procure and consder th e  w aiting list  of members of Local No. 746 R etail Clerks 
In ternational Protective A ssociation for in vestigation  pursuant to em ploym ent. T his w aiting list  can be obtained from  th e  Secretary 
of the R etail Clerks International Protective A ssociaton Local No. 746.
4. The Employer agrees th a t no person shall be em ployed, w ho h ave n o t reached th e age of sixteen  (16) years.
5. Em ployees w ho have been em ployed tw elve (12) m onth s shall receive one week vacation.
A—Em plovees v/ho have been omploved tw enty-four (24) m onths or more sh all receive tw o (2) weeks vacation.
B—All Em ployees en titled  to a vacation sh all receive their regular weekly wages and /o r  earnings for th e  tim e they  are on  
vacation.
6. It is agreed by th e  Employer th a t there shall be only one person em ployed by their com pany as A ssistant Manager in  their place  
of business, th is  m eans E stablishm ents th a t have eigh t or more Em ployees. It is further agreed by th e Employer th a t jn case 
A ssistant Managers are used as salespersons, the A ssistant Manager will be required to becom e a m ember of the Union.
7. Employers w ill be required to give Em ployee’s one (1) week’s n otice before term in atin g  their services, or as an alternative, one
(1) w eek’s pay .
8. There sh all be no discrim ination In the m atter of U nion m em bership nor shall they  be denied em ploym ent because of h is or her 
activ ities In m atters pertaining to  th e  R etail Clerks International Protective A ssociation. T he Employer sh all have th e  right to  
discharge any Employee for good and su ffic ien t reasons, provided however, th a t th e  discharged em ployee sh all be Informed by th e  
M anagem ent as to th e reason and cause for dism issal and th e  U nion sh all have th e right to  request th e re-em ploym ent of such em ployees, 
w ith o u t prejudice, if  th e  cause Is found to  be u n ju stified . , ^  „
9. Any store sellin g  so ft drinks and Ice cream  In con n ection  w ith  other lines of m erchandise, w ill n o t be considered or construed a 
confectionery, and m ust observe the opening and closing hours as other stores In th e  sam e lin e of business.
10. The Employer agrees to  grant th e  follow ing Holidays: New Years Day, Christm as Day, Fourth o f July, Labor Day, Arm istice Day,
T hanksgiving Day. In case stores should close through proclam ation or special request, Em ployees w ill n ot be required to  work or suffer  
any reduction In wages as a result of sam e. Should  any of th e  above m entioned holidays fall on a Saturday or Sunday, t  h e  follow ing  
M onday shall be observed w ith  a fu ll day’s  observance. , , ,, . „
11 . It is further agreed th a t w hen any constru ction  or repair w o rk  Is done on  th e  prem ises or th e  building by th e  Employer, th a t
only U nion Labor w ill be em ployed to  do th e  work. „ .. , . . , , ,
12. No Employee sh all su ffer a reduction In salary during th e  life  of th is  contract and in  the event of th e  em ployee being locked out
nr forced o u t bv th e em ployer It is agreed th a t th e  em ployees affected  sh all receive fu ll pay for all tim e  lost. It is further
agreed th at regardless of th e date of slnping of contract it  sh all be retroactive as of Septem ber 1, 1942.
°13 All fem ale em ployees shall be granted tw elve (12) days sick leave each y e a r w ith o u t  any reduction In weekly salary.. When  
ienue*tert by th e Employer a Medical certificate w jll have to  be by th e ,
14 It is agreed by th e  Employer and the U nion th a t  they  w ill be governed by th e  working rules of th e  U nion and published rules 
of th e  Company. This m eans th a t published rules of th e  Com pany m u st be conspicuously displayed on Com pany’s premises, regula- 
tin g  opening and closing of stores, rate of pay and other w orking conditions suitable to  th e  classification  of the d ifferent estab lish ­
m ents as separately set forth  in  th is contract. A
15. All em ployees shall be given one fu ll hour for lu n ch  each day and one full hour for supper on Saturdays.
16. All em ployees w ho are en titled  to tim e off during th e  life  of th is  agreem ent, tim e o ff periods sh all be granted by th e  Employer 
in  consecutive hours, nor sh all th e  Em ployese suffer any deduction  in  their weekly salary.
VARIETY STORES
1. The Employer agrees th a t they  sh all open their p lace of business at 830 A. M., and close their place of business at 5:30 P. M., 
except Saturday at w hich tim e they  agree to  open their store for business at 8:30 A. M., and close a t 9:00 P. M.
2. The Employer agrees th a t th e basic work week sh all n ot exceed Fifty (50) Hour period and th a t any work perform ed in  excess 
of th e F ifty  (50) Hour period shall be paid at th e  rate of overtime; tune and one-half of their hourly rate.
3 The Employer agrees th a t all new  Employees w ith o u t experience, th a t are em ployed by th e Com pany shall receive n ot less than  
Twelve Dollars and F ifty  ($12.50) cen ts per week as salary. It is further agreed th a t all Em ployees w ith  six m onth s experience or 
more shall receive n ot less th an  F ifteen  Dollars and F ifty  ($15.50) ^ents^ per week as salary.
4. The Employer agrees th a t all em ployees
their salary
5. T he Employer agrees th a t  th eir store 
July and A ugust during th e  life  o f th is  agreem ent.
s h M F n o t InvaUdTte th !"a g reem en t COnslderetl one to open discussion on said agreem ent and any agreem ent a m S S d lt
IN WITNESS WHEREOF, th e  parties hereto have and do h ereunto set their h ands and seals day
__________________  In th e  year A. D. 1942.
For LOCAL UNION NO. 746,
RETAIL CLERKS INTERNATIONAL 
PROTECTIVE ASSOCI.
JASPER, ALABAMA.
(SIGNED)..
(SIGNED)
- J J r .  d
(SEAL OF THE UNION)
C H I  U N I O N  N I W I  J A P F C R ,  A L A .
FOR THE
U. S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
We are pleased to send you the enclosed 
mimeographed release at the request of the international 
office of your union.
Included are representative preamble or 
purpose clauses, statements defining the parties to and 
duration of the agreement, union status provisions —  
closed shop, preferential shop, etc. —  and some sample 
wage, hour, vacation, and military Bervice provisions.
There has been an attempt to arrange the various sample 
provisions on each subject in a more or less descending 
order, the clauses listed first under each title describing 
the terms most favorable from the workers' point of view. 
Similar collections for other subjects usually found in 
union agreements are in preparation.
It will be a pleasure for us to have you call 
upon us if we can serve you further.
Very truly yours,
Enc
A. F. Hinrichs
Acting Commissioner of Labor Statistics
